University of Southern Queensland

Smoking Policy.

Preamble.

WH&S Policy Extract


The University has the responsibility under its “Duty of Care” to provide as far as is practicable:

· A safe place of work.

· Safe systems of work.

· Safe tools and equipment.

· Ongoing training in safe methods of work.

· Safe, positive supervision at all levels.

· Periodic inspection of all University physical assets and activities.

· The investigation of all accidents, the reporting of all hazards and the implementation of all practicable control measures to protect people and property.

· To encourage staff and students to implement sound health and safety principles in all their activities.


The University requires all staff, students, contractors and visitors to act responsibly and to comply with statutory requirements and all safety Policies, Standards and Guidelines.

It is incumbent on the University to provide a safe place of work for its employees and all others who may be visiting here for study or work. This is an obligation placed on the University by the Queensland Workplace Health and Safety Act 1995.

To meet its legal obligations, the University is required to identify all hazards and risks in the workplace, assess these hazards and risks and then control these hazards and risks. 

Smoking in the workplace has been identified as being hazardous to one’s health, and as such, there is a risk to University staff if they are exposed to this hazard in one form or another. The University therefore has a legal and moral obligation, to safeguard the health of all USQ users who are caught by the provisions of the 1995 Act.  To this end, it is timely and appropriate to review the University's policy on smoking.
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S2.1
Policy


To meet its legal obligations of the Workplace Health and Safety Act 1995, the University is required to take all reasonable steps to provide staff, students and visitors with a safe place to work, study and visit.

To comply with this requirement, the University is designated as a “Smoke Free” work environment.

S2.2
Scope


This standard applies to all employees, students, contractors and visitors in University buildings. All have an obligation to comply with this policy, and the information contained in the Application section of this policy must be observed

 S2.3
Application


For information about delegations of authority, see key at end of this section or Delegations at the end of this Manual.

S2.3.1
No Smoking Areas


Smoking is prohibited in:

•
all University buildings;

•
verandahs attached to buildings;

•
interconnecting covered walkways;

•
emergency fire stairs;

•
University vehicles; and

•
certain outdoor areas.

· The definition of “certain outdoor areas” is as follows:

· adjacent to all entrances and exits to University buildings,

· adjacent to any window,

· adjacent to the intakes for air-conditioning plant, and

· adjacent to the Coffee Club.


To comply with this requirement, smoking is prohibited within ten (10) metres of any University building.

                  Complaints regarding non-compliance with this policy should be made, in the first instance, to the appropriate Group Manager, Faculty Dean or Departmental Manager, whose responsibility it is to enforce this policy

S2.3.2
Exemptions


The only areas exempt from this policy are The USQ Club and Beer Garden.

S2.3.3
Recruitment


All job applicants to the University will be informed of  the USQ policy on smoking in the workplace.

S2.4
Delegation of Authority & Accountability

	Category 4 Delegates & above
	Ensure no smoking in areas under their control.


S2.5
USQSafe Contact


Manager, USQSafe, ext 2194.

S2.6
Status


Published, May 2002

S2.7
Reference


Endorsed by Executive Workplace Health and Safety Committee 28 May 1998. TBA.


Smoking Policy approved by University Council, July 1991. TBA.

Disclaimer

These guidelines are for use within the University of Southern Queensland.  This information is believed to be reliable and current.  The University makes no guarantee and assumes no responsibility as to the absolute correctness of these guidelines in all circumstances or for their suitability outside USQ.

Key to Delegations

	Category 5 Delegate
	Associate Deans

Associate Directors, Distance Education Centre

Heads of Department

Principal, Wide Bay

Director, Office of Preparatory and Continuing Studies

Director, Kumbari/Ngurpai Lag

Director, Secretariat

Bookshop Manager

Others as designated by Category 3 Delegates


