MGT2000 Staffing and Remuneration



Semester 1, 2007


       Course Assessment Schedule

	Module
	Time allocated to cover module
	CMA test

(10%)

Due 21 Mar 2007
	Assignments

(40%)

Due 14 May 2007
	2 Hour Exam

(50%)

(during exam period)

	Module 1 

Employment Relationships and the design of work
	1 week
	10%
	-
	Not Examined

	Module 2

Human Resource Planning and Job Analysis
	3 weeks
	-
	20%
	5% (5 multi-choice questions)

	Module 3

Strategic Compensation and Pricing Work
	2 weeks
	-
	10%
	5% (5 multi-choice questions)

	Module 4

Recruitment
	1 week
	-
	10%
	5% (5 multi-choice questions)

	Module 5

Selection and Induction
	2 weeks
	-
	-
	10% (long written answer*)

5%  (5 multi choice questions)

	Module 6

Performance Remuneration and Reward
	2 weeks
	-
	-
	10% (long written answer*)

5% (5 multi choice questions)

	Module 7

Payroll Administration and Human Resource Information Systems
	1 week
	-
	-
	5% (short written answer**)


* a long answer question will require the student to write at least 1 page in the examination booklet

** a short answer question will require the student to write at least ½ page in the examination booklet
