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	The University of

Southern Queensland
	Human Resources

Enquiries: (07) 4631 2461



USQ Academic Promotion Round 2012
PART B: Application for Promotion
APPLICATION FORM
Before completing this form, please refer to the Academic Promotion Policy and Guidelines available on the Human Resources website at http://www.usq.edu.au/hr/odt/rewrecdv/acpromo/default.htm
PLEASE FORWARD COMPLETED APPLICATION TO acpromotion@usq.edu.au BY 5.00PM ON MONDAY, 02 JULY 2012.

1.



     PERSONAL INFORMATION
	

	Title:
	     
	First Name/s:
	     
	Last Name:
	     
	

	Staff ID:
	     
	Faculty/Dept.:
	     
	

	I have been advised by HR of my eligibility to apply following completion of Part A: Assessment of Eligibility
	 FORMCHECKBOX 

	

	I am applying for promotion to: (please tick relevant box)

	 FORMCHECKBOX 

	Lecturer (Level B)

	 FORMCHECKBOX 

	Senior Lecturer (Level C)

	 FORMCHECKBOX 

	Associate Professor (Level D)

	 FORMCHECKBOX 

	Professor (Level E)


2.      SUPPORT FROM SUPERVISOR
	

	I have consulted with my Supervisor regarding the allocation of weightings for my application:
	 FORMCHECKBOX 


	I have attached a copy of the Supervisor’s Statement to this application:
	 FORMCHECKBOX 


	


3.       INDIVIDUAL’S WEIGHTINGS




Further detail can be found in the Academic Promotion Policy and Guidelines for Applicants.
	Please indicate what weighting you would assign to each criteria: 
	

	
	

	
	Teaching and Related Scholarship:
	     %
	

	
	Research and Original Achievement:
	     %
	

	
	Service to the University, Community and Profession:
	     %
	

	
	Total :
	100%
	

	
	
	


4.       SPECIAL CONSIDERATION (if relevant) 
	




	Please provide evidence to substantiate any claim for consideration of any special circumstances, such as career breaks, gender, family or other factors which may have resulted in an alternative profile in one or more of the promotion criteria, or limited career progression: 

	(Please note, boxes are expandable)

	     

	


5.
REFEREE DETAILS 

Referees will be contacted via email.  It is responsibility of the applicant to follow up with referees to ensure reports are received 
by 
the deadlines.  Please see the Academic Promotion Policy and Guidelines for further information.
	Title:
	     
	First Name:
	     
	Last Name:
	     
	

	

	Position:
	     
	

	

	Company/Institution:
	     
	

	

	Email Address:
	     
	

	

	Rationale for Selecting as Referee:
	     
	

	
	
	

	

	HUMAN RESOURCES USE ONLY

CONTACTED:      /      /    
REPLIED:      /      /


	Title:
	     
	First Name:
	     
	Last Name:
	     
	

	

	Position:
	     
	

	

	Company/Institution:
	     
	

	

	Email Address:
	     
	

	

	Rationale for Selecting as Referee:
	     
	

	
	     
	

	

	HUMAN RESOURCES USE ONLY

CONTACTED:      /      /    
REPLIED:      /      /


	Title:
	     
	First Name:
	     
	Last Name:
	     
	

	

	Position:
	     
	

	

	Company/Institution:
	     
	

	

	Email Address:
	     
	

	

	Rationale for Selecting as Referee:
	     
	

	
	     
	

	

	HUMAN RESOURCES USE ONLY

CONTACTED:      /      /    
REPLIED:      /      /


6.
CURRICULUM VITAE


Applicants are to provide details in the boxes provided below.  Please note, Section 6 (curriculum vitae) and 7 
(promotion 
criteria) are not to exceed 
sixteen pages, inclusive of pre-printed text on this form.  
	Qualifications completed (awarded) academic qualifications listed in chronological order, commencing with most current

	(Please note, boxes are expandable)

	     


	Current Studies (if applicable)

	(Please note, boxes are expandable)

	     



	Professional Qualifications, Associations Membership (if applicable)

	(Please note, boxes are expandable)

	     



	Relevant Fields of Interest

	(Please note, boxes are expandable)

	     



	Employment History (commencing with most recent)

	(Please note, boxes are expandable)

	     



	Visiting Lectureships, Honorary Teaching and Research Appointments (if applicable)

	(Please note, boxes are expandable)

	     



7.
PROMOTION CRITERIA
Applicants must address all three promotion criteria and demonstrate that they satisfy the performance standards necessary for promotion. 
Teaching and Related Scholarship
To address this criterion, you should prepare a portfolio which summarises your major accomplishments and strengths in teaching/scholarship.  Documentation should clearly indicate not only your level of productivity, but also the quality of your output.  The portfolio should present an overall picture of your interests, achievements, and the impact of your activities on the student, academic and/or regional community.  
It should include some or all of the following:

1. A brief statement of your philosophy and/or general approach to teaching and scholarship and their relationship to the University mission.

2. A concise teaching profile

3. Evidence of the effectiveness and quality of your teaching and scholarship and educational leadership

4. Evidence of effective educational leadership

5. Evidence of research and innovation in teaching and learning
6. Other evidence as appropriate, for example, for employees in other than ‘research only’ positions, evidence of interest and participation in professional development activities that enhance teaching, learning and assessment at USQ.
Further detail can be found in the Academic Promotion Guide for Applicants.

	(Please note, this box is expandable)
     



Research and Original Achievement

Applicants should prepare a research portfolio, a scholarly summary of your major accomplishments and strengths in research.  Documentation should clearly indicate not only your level of productivity, but also the quality of your output.  The portfolio should present an overall picture of your research interests, achievements, and the impact of your work on the academic, professional and/or regional community.
Further detail can be found in the Academic Promotion Guide for Applicants.
	(Please note, this box is expandable)
     



Services to the University, Community and Profession

This criterion relates to the need for academic staff to contribute in an appropriate and sustained way to the corporate life of the University, the community good and the development of their profession in domains such as:

· Contributions to the formulation and implementation of academic policy;

· The initiation (or active maintenance) of linkages between the University and the community, employers of graduates and professional institutions.

Applicants should provide a portfolio of service with the emphasis on achievement and leadership (rather than merely activity).  It is important 

that your personal contribution is defined within each area. 
Further detail can be found in the Academic Promotion Guide for Applicants.
	(Please note, this box is expandable)
     



8.
SUPPORTING DOCUMENTATION (not included in the sixteen page limit)
	List of Publications (include information such as books, papers published, research experiences, performances, exhibitions etc)

	(Please note, boxes are expandable)

	     



	Student Evaluations of Teaching (SETs) Data (if applicable) 

	(Please note, boxes are expandable)

	     



Date Reviewed: February 2012
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