
The University of Southern Queensland

Course Specification

Description: Industrial Relations

Subject Cat-Nbr Class Term Mode Units Campus

MGT 2006 14208 2, 2002 EXT 1.00 TWMBA

Academic Group: FOBUS
Academic Org: FOB003
HECS Band: 2
ASCED Code: 080309

STAFFING

Examiner: Jim McDonald
Moderator: Simon Fry

RATIONALE

It is essential that human resource managers and other managers have an understanding of
the industrial relations framework within which they operate. Profound changes are occurring
in the labour markets and economies throughout the world. The role of the state in regulating
employment relations is shifting dramatically. All organisations are bound by industrial
relations and employment law. Most large employers in Australia and most industrialised
countries remain unionised. The study of industrial relations enables students to understand
the implications of these issues for the management of people at work.

SYNOPSIS

Industrial relations is concerned with the government-regulated interaction between
employers, employees, unions and employee associations in pursuit of their respective
objectives. This course is structured to enable students to study either industrial relations
in Australia or industrial relations in a comparative, international context. The course is
comprised of three Parts. All students study Part A, which sets out common foundations
in industrial relations. Students must then choose to study either Part B Australian Industrial
Relations or Part C Comparative Industrial Relations. Part B provides students with an
understanding of the parties, processes, rules and institutions of the Australian industrial
relations system. Part C examines industrial relations in industrialised market economies,
less- developed countries and Asian countries (including Japan and Malaysia). Assessment
is structured to enable students from both Australia and overseas to investigate and learn
about their own industrial relations system.

OBJECTIVES

To provide the student with the means of:
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• Identifying and applying industrial relations theories and concepts;
• Identifying the various players, institutions and processes in Australian industrial

relations;
• Understanding industrial relations in a comparative context in industrialised market

economies; and
• Understanding industrial relations in the Asian region, with particular reference to

Malaysia and Japan.

TOPICS

Description Weighting (%)

1. PART A, THEORETICAL FOUNDATIONS (Part A is compulsory for
all students)

33.34

1.1. Perspectives on industrial relations - weighting 10%

1.2. Industrial relations and human resources management - weighting 10%

1.3. Changing economies and labour markets - weighting 10%

1.4. Industrial relations and economic performance - weighting 10%

1.5. Conflict and co-operation - weighting 10%

2. PART B, AUSTRALIAN INDUSTRIAL RELATIONS (Students must
choose either Part B or Part C)

33.33

2.1. Unions in Australia - weighting 10%

2.2. Employer associations in Australia - weighting 10%

2.3. The State and Industrial Relations in Australia - weighting 10%

2.4. Employment law in Australia - weighting 10%

2.5. Industrial Relations processes in Australia - weighting 10%
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3. PART C, COMPARATIVE AND ASIAN INDUSTRIAL RELATIONS
(Students must choose either Part B or Part C)

33.33

3.1. Comparative industrial relations in industrialised market economies -
weighting 10%

3.2. Industrial relations in the United States and Germany - weighting 10%

3.3. Industrial relations in the Asian region - weighting 10%

3.4. Malaysian industrial relations - weighting 10%

3.5. Japanese industrial relations - weighting 10%

TEXT and MATERIALS required to be PURCHASED or ACCESSED:

Books can be ordered by fax or telephone. For costs and further details use the 'Book Search'
facility at http://bookshop.usq.edu.au by entering the author or title of the text.

Alexander, R. & Lewer, J. 1998, Understanding Australian Industrial Relations, 5th edition,
Harcourt Brace, Sydney.

(for students choosing Part B - Australian Industrial Relations)

Bamber, G.J. & Lansbury, R.D., (eds) 1998, International and Comparative Employment
Relations: A Study of Industrialised Market Economics, Allen & Unwin, St Leonards, New
South Wales.

(for students choosing Part C - Comparative and Asian Industrial Relations)

Deery, S., Plowman, D., Walsh, J. & Brown, M. 2001, Industrial Relations: A Contemporary
Analysis, 2nd edition, McGraw Hill, Sydney.

(Compulsory for all students)

Summers, J. & Smith, B. 2002, Communication Skills Handbook: How to Succeed in Written
and Oral Communication, John Wiley & Sons, Brisbane.

STUDENT WORKLOAD REQUIREMENTS

ACTIVITY HOURS

Assessment 35

Directed Study 75

Private Study 55
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ASSESSMENT DETAILS

Description Marks Out of Wtg(%) Required Due Date

ASSIGNMENT 1 100.00 50.00 Y 18 Oct 2002

3 HOUR EXAMINATION 100.00 50.00 Y END S2
(see note 2)

NOTES:

2. You will be notified of the official examination date when the scheduling is
finalised.

OTHER REQUIREMENTS

1 To achieve a passing grade in this course students must attempt all of the
assessments and achieve 50% in the examination and achieve an aggregated mark
of at least 50% in the total marks allocated for the assignment, and at least 50% of
the available marks for the course. Criteria for the higher grades: Final grades for
the course will be determined by the addition of the marks obtained in each
assessment item, weighted as in the Assessment Details.

2 The due date of an assignment is the date by which a student must despatch the
assignment to the University, and is normally that defined in the relevant course
specification. The onus is on the student to provide, if requested, proof of date of
despatch.

3 Students should organise their affairs to ensure that they meet due dates for all
assignments. Extensions will be granted only under exceptional extenuating
circumstances, normally involving a significant medical condition.

4 Students may apply for an assignment extension either by application through DEC
before the due date or by including application with the submitted assignment after
the due date. Such applications should be in writing and include supporting
documentary evidence. The authority for granting extensions rests with the relevant
Course Leader.

5 All assignments despatched after due dates without appropriate extension approvals
or after approved extension dates will be penalised up to a maximum of 20% of
the assigned mark per work day.

6 Students must retain a copy of all assignments which must be provided if/when
required by the Course Leader.

7 Course weightings of topics should not be interpreted as applying to the number
of marks allocated to questions testing those topics in an examination paper.

8 On-campus students are expected to attend a minimum of 75% of tutorials.
9 Mechanised erasers, mobile telephones and other electronic media are not permitted

in exam venues.
10 Dictionaries are not permitted in exam venues.
11 All assignments must comply with the assignment rules and guidelines set out in

the Faculty of Business `Communications Skills Handbook'.
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